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Chapter 1

An Overview of Integrating Curricular
and Co-Curricular Endeavors to Enhance
Student Outcomes
Laura A. Wankel and Charles Wankel

All genuine learning comes through experience
John Dewey

Many of the skills sought by contemporary employers are ones that can be
enhanced in students through their involvement in a diversity of activities and
experiences. Through meaningful, active cognitive and emotional engagement, the
application of knowledge and reflection, these skills can be developed and enriched.
This can be a tonic ameliorating the problems emerging from the current situation.
As the 21st century unfolds, the landscape of higher education is evolving rapidly
and in significant ways. Forces for change are enveloping the postsecondary educational enterprise in unprecedented respects. Increasingly, those critical of the academy have become louder and more impatient, pressing for substantial changes to
occur. Issues surrounding affordability, completion, flexibility, globalization, forecasts of a shortage of qualified individuals to meet employment needs, and a perceived skills gap of graduates continue to stimulate calls and responses for change.
Additionally, technology and learning science research are creating new means and
understanding of the process of learning itself.
The ways in which postsecondary education is delivered and consumed are
increasingly more diverse. Some predict the unraveling, unbundling, or even demise
of higher education as we know it. They cite the advent of MOOC’s, various entrepreneurial initiatives departing from traditional structures and methods (some
funded by leading foundations), and the movement to create more competencybased options for students (designed to reduce the amount of time it takes to earn a
degree) as evidence of a major shift. Legislators too have been searching for ways to
respond to the affordability issues and are seeking ways to develop educational
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options that will ensure that there are ample numbers of individuals who possess
the skills necessary for the jobs of the future. Accrediting bodies and associations
have been focusing more on outputs rather than inputs or credit hours and seat
time to demonstrate learning (Craig, 2015; Selingo, 2013). Higher education is
unquestionably an ecosystem under stress.
Employers in large numbers also are reporting that there is a skills gap between
their needs and the competencies that college graduates possess (Manpower Group,
2013). In fact, many of the gaps identified focus on skills and attributes such as critical thinking, communication, problem solving, emotional intelligence, collaboration, creativity, intercultural competence, ethical decision-making and initiative
(Hart Research Associates, 2015; Maguire Associates, 2012; Morrison, 2015;
National Association of College and Employers, 2015; Savitz-Romer, RowanKenyon, Zhang, & Fancsali, 2014).
As a side product of involvement in any of the wide diversity of activities, concomitant knowledge, and useful experiences, students often obtain the sorts of skills
and know-how that contemporary employers are seeking. Such activities can
actively engage learners cognitively and emotionally and, coupled with meaningful
reflection, these skills can be further bolstered. In this context, it is more and more
important for educators to identify approaches that can create and demonstrate
meaningful student learning outcomes and to differentiate the value of their offerings in crowded, complex, and competitive environments.
Full consideration for creating deep and rich learning environments has long
been a focal point for educators. Philosophers, psychologists, and educators alike
have often addressed the need to integrate experience and “doing” into educational
environments to increase relevance and produce more meaningful learning. One
might argue that failing to do so could potentially lead to what Alfred North
Whitehead referred to as “inert knowledge” in his 1929 essay “The Aims of
Education.” Indeed, experiential education and related active learning approaches
have been used for decades with numerous findings of their benefit and impact on
learning (Burch et al., 2014). Without doubt, the traditional notion that learning is
confined to formal didactic instruction and solely to the acquisition of knowledge is
inadequate to meet the needs of the contemporary environment.
New pedagogical paradigms emphasizing learner-centered approaches, along
with technological advances enabling enhanced delivery and student engagement
options, further catalyze the development of meaningful, active, and experiential
learning (C. Wankel & P. Blessinger, 2012a, 2012b, 2012c, 2013; L. Wankel &
P. Blessinger, 2012a, 2012b, 2012c). Additionally, we have long recognized that student learning, growth, and development are impacted by factors beyond formal
instructional offerings (Astin, 1985, 1993; Kuh, Schuh, Whitt, and Associates, 1991;
Pascarella & Terenzini, 1991; Tinto, 1987, 1993). In the current dynamic context,
barriers that have typically separated the formal classroom environment from the
co-curriculum have become blurred, enabling a focus on relevant learning outcomes
designed to help students develop the requisite skills, competencies, attributes, and
characteristics necessary to have a smooth transition from college to work and
advanced study.
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The term “co-curriculum,” as we see it, is inclusive of learning that is directly
related to a formal course of study or that might exist separate and apart from a
formal course of study, as in cooperative education, internships, athletics, clubs,
organizations, student employment and service, etc. While some may refer to these
activities as extra-curricular, we see them all as part of the co-curriculum. All of
these experiences hold the potential to contribute in meaningful and powerful ways
to student learning. That is to say that learning happens everywhere and needs to be
adequately identified, leveraged, and documented.
Documentation of learning that happens outside of formal instructional offerings is also a domain that is gaining traction. In the United Kingdom, the Higher
Education Achievement Report (HEAR) is one such effort intended to capture the
full array of students’ achievements and learning (Higher Education Academy,
2015) and another initiative recently funded by the Lumina Foundation is focused
on developing models of a comprehensive student record (Fain, 2015). These
initiatives are all indicators of a rethink regarding the value and importance of
co-curricular learning.
Efforts designed to increase the opportunities for students to apply knowledge into
real-world settings and practice and navigate actual situations will facilitate integrative
learning in powerful ways. Additionally, enabling students to develop proficiencies
through experience and providing them with meaningful opportunities for reflection
will enrich their learning and contribute significantly to developing their ability to
articulate that learning. In this way, the value of the learning and related skills and
competencies can be more clearly conveyed to others, whether that be potential or current employers, or in future educational settings. Consequently, this book will include
examples of courses leveraging co-curricular opportunities as part of the program of
study as well as co-curricular activities that exist as separate endeavors.
After this introductory chapter, Part II of this book, Approaches to Integrating
the Curricular, Co-Curricular, and Extra Curricular, begins with Chapter 2, “Use of
Practicum Classes to Solidify the Scientist-Practitioner Model in Master’s Level
Training,” by Janet L. Kottke, Deborah A. Olson, and Kenneth S. Shultz. The
authors of this chapter offer tangible examples of how to apply classroom concepts
to organizational settings via a practicum course. Kottke, Olson, and Shultz take
care to differentiate master’s from doctoral program work and subsequently
describe the curriculum of both an applied Master’s in Industrial-Organizational
Psychology and a Master’s in Business Administration program. These practicum
courses, the authors assert, serve as an exemplar of how to apply theory and
research to organizational difficulties, providing students with needed experience
gained through engagement in applied projects to positively impact both individual
and organizational outcomes. The chapter authors moreover conclude that these
approaches to designing and implementing practicum courses are applicable to a
wide range of disciplines such as counseling psychology, education, and political
science. Students representing varying levels of organizational experience, the
authors conclude, can all benefit from these course-integrated projects.
In Chapter 3, “Integrating Curricular and Extracurricular programs to
Enhance Leader Development at the U.S. Naval Academy,” Wesley S. Huey,

